Hrst-Unum-Life-InsuranceCompany -
Garden-(ty -NY 11530 -
Hider -

Family-Leave Benefits -

11isrider-formsa-pa'l-of-Group-PoI icy-No. 921815 issuedto ChamplainCollege-Inc.

Thsrder-anends-your New-York-3at utory-Disability Benefit sLaw-(DBL)-policy-to-provide family-leave (PA) benefi tsas
required-by-law-and described below. Thisriderseplaces-anypreviousfamily leave- benefitsrider -

Ttis-rider-is-abject-to-aIl-of-the-provisionsof-the-DE!_-poIicy-exoept-asspecifiIIy-lmdiﬁed-by-thisrider. =
Thisrider-andthe DBL-policy-to-which-it-is-attached-are-govemed by-the laws-of New-York-3ate. -

Thisrider-iseffective-bnuary 1, 2023. -
Definitions-
Arbitration means the-submission-of-a-digput ot o-one-or-more-impartial persons-(as-selected-by-the-Char ) for-a-final-
and-binding decision-known-as-an-award -
Average Weekly-Wage-meansforthepurpose-of-computingthe-Fr-benefit -the-amount-determined by dividing
either-the tota- wagesofthe employeeinthe employment-of-hislast-covered employer-forthe-eight weeksor -
portionthereoftha-the-employeew as-in-such-employmentimmediately-precedingand-including hislast-day -
worked-prior-to-thefirst-day-of PA_-or-the-total wagesof-the lad-eight-weeksor-portion-thereof-immediately
precedingand-excluding the-weekinwhich-PA.-began-whichever-is the-higher-amount - by-the-number-of-weeks-or-
portionthereofof-such-employment . -

For-a-sole proprietor -amember-of-alimitedliahility-company-a member-of alimitedliahility-partnership,or-other
self-employed-person who-cleds-coverage-under-Artide-9.oft he Workers-Compensdionlaw(WCL), awerage- -
weeklywagae-shall-be-determined-by-computing such-person's-tota-net incomeinthe 52 week-perlod-lmmedlately-
precedingthe-period-of-leave-and dividing-such-total wages by 52 -

Chairmeans the-Chair-of the-NYSWorkers-Compensation-Board (WCB) -

Child means-a-biological -adopted -or-foster-son-or-daughter,-a-stepsonor-stepdaught er -alegal ward -a-sonor-
daughter-of-adomestic-partner -or-the-person-to-whom-the-employee-sands-inloco-parentis- =
Family-M ember-means-a child -parent -grandparent -grandchild, sibling, spouse or-domesticpartner -
Foreseeable-Qualifyi ng-Bvent sindude-an-expected birth,-placement for-adoption-orfoster-care,-planned medical-
treatment-for-a-srious healkh-condition.of-a-familymember theplanned- medical-treatment-for-a serious-injury-or-
iliness-of a-covered service-member -or-ot her-known-military-exigency - -
Grandchildmeans-a-childofthe-employee’s-child -

Grandparent meansthe-parent-of theemployee’s parent -

Parent meansa-biological foster -or-adoptive parent,-aparent-inrHaw -a-stepparent,-alegd-guardian,-or other
personwho-stood-inloco-parentistothe-employeewhenthe-employeowas-achild - -
Providing-Caremay-include-necessary-physical-care -emotional-support -visitation -assistance-in-treatment,
transport ation -arrangingfor-a-change-in-care -assistance wit h-essential- daily-livingmatters -and personal-attendant-
services- "
Serious Health-Gonditionmeans-an-illness -injury,-impairment -or-physicalor-mental-condition,-induding
transplantation-preparation-and recovery-from-surgeryrelated-to-organ-or-ti ssue-donation,-that-involves-inpatient-
care-ina-hospital -hospice -or-residentia-health-carefadlity, or continuing-treatment-or- oontlnumg-ajpennson-by-a-
health-care-provider -

Sblingmeansa-biologicalor-adopted sibling,-a-hdf-sibling or-stepsbling-
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Satewido-Average WeeklyWage meansthe-averageweeklywage-of-employeesin-this Sate-for-theprevious-
calendar-year-asreported byt he-NYSCommissioner-of Labor -
Sperintendent-means-the-Quperintendent-of-the-NYS Department-of-Financial-Services -

Wagesmeans the-moneyrate-at-which-employment-with-a-covered-employerisrecompensed by-the-employer-as
more-fullyset-forthin-12NYCRR357.1-andin-the-caseof-a sd f-employed-person,the-person's-saf-employment-
income-asdefined-in-26-U.SC-§ 1402(b)-

Il- Higbility-Higble-Employees-

A ANew-York-employee-of-a New-York covered-employer-whose-regular-employment-schedule-is20-or-more-
hoursperweekwill-become-eligible-to-receive PR benefitsduringemployment-with-such-employer-if -

1.i theemployee-hasbeenin-employment-of-the-covered employerfor-at-least-26-consecutivoworkweeks-
precedingthefird-fulldayleave begins -

2 e theemployee-has beenin-employment-oft he-covered employer-duringthe work periocd usua to-and-
available-duringthe-entirety of-atleast-26-consecutive- weeks-precedingthe-first-full- dayleave-beginsin-
anytrade-orbusinessinw hichthe-employeeisregularlyemployed-and-inwhich-hiringfromday-to-dayis-
the-usualemployment-practice-or-

3.e theemployee-hasbeenin-employment-ofthe-covered employerduringthe-work pericodusual to-and-
available-duringthe-entiret y-of-at-least-26-consecutive weekspreceding the-first-fulldayleave begns-
and-suchconsecutive weeks-are-tolied byt he-emplo yer-duringperiodsof-absencethat-are-due-to-the-
noncons=cutive-nature-of-that-em ployment-and employment-isnot-terminat ed-duringthose-periods-of-
absence -

B.s ANew-York-employee-of-aNewYorkcoveredemployerwhose-regula-employment-schedule-isless than-20-
hoursperweekwillbecome eligible-to-receive PH.-benefits duringemployment-with-such-employer-if-the-
employee-hasbeeninemployment-ofthe-covered-employer-and-hasworked-175daysin-suchemployment-
precedingt he-first-fullday-leave-begins-

Ce The-uss-of scheduled-vacation-time-theuse-of personal,sick-orothertime-away-fromwork that-has-been
approved by the-employer;-or-ot her-periods where-the-employee-isaway-from-work-but-is still-considered to-be-
anemployee-bythe-employer-are-counted-as-days'weeks-of-employment-forpurposes-of-det erminingeligbilit y-
toreceive-PA.-benefits during-employment ,-so-longas-the-required- PH- premium-is-paid-by-t he-employee-during
such-pericds-of-time -

D- Periodsof-temporary-disability-t aken-pursuant-to-DBL-shall-not-be-count ed-as days/ weeks-of-employment-for-
purposes-of determining-eligibility-to-receive- PH.-benefit sduringemployment -

Ei Anemployeewho-is-eligible-for-both DBLbenefits-and PHL-benefits-duringthe-same-period-of-52 cons=cutive-
cdendar-weeks shdlnot-receive-more-than-26-tot al- weeks-of-combined DBL-benefits-and PA.-benefitsduring-
that-period-oftime.-

F.d AMLA -In-the-eventt hat-aperiod-of-PH-bencfit sreceived-by an-eligible-employee-is.concumently-desgnated-as-
leave-pursuant-to-the-Family-and Medical Leave-Act-(" AMLA” }by-an-employer -the-employer-sha Lcomply-wit h-
the-notificationrequirements pursuant-to-12-NYCRR 380-2.5(g) -

M- Premium-
AmThe-emplover-isresponsible-to-collect-the-premium-contibutionsfor-the-statut ory-PH.coverage-from-each-
ocovered employee -The-employeris-not-requiredt o-fund-amy-portion-of the-stat utory- PH-benefit -
B.F The-employermay-collect emplo yee-premium-contributions-for-PFL.while-anemployeeisreceiving PH-benefit s-
Cf Theemployer-may-not-collect-employee-premium-contributions for-PFLif-an-employee-istaking DBl leave-and-
has-not-yet acquired-eligibility-for-PA.-benefits.-

IV. Satutory-PA-Benefits-
A_B An-éligble-employee-may-be-entitled to-benefits for-leave-taken-from-work for-thefollowing quadifyingevent s—
1.g To-participatein-providingcare -indudingphysical-o -psychological-care-for-afamilymember-of-the-
employeo-made-necessary-by-a-serious-health-condition-ofthe-family-member-
21 Forthe-employeeto-bond-with-theemployee’ schild:-
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- fduringthe-fird-12-monthsafterthe-child sbirth;-
--duringthefird-12-months aft ert he-placement-of-t he-child-for-adoption-orfoster-care;-or
- chefore-the-actual placement-or-adoptio nof-a-child-if-an-absence-from-workisrequired-forthe-
placement-for-adoptionorfoser-care-to-proceed-or-
3.0 Due-to-any-qudlifyingexigency-pursuant-to-AM LA -ansing-out-of -active-duty-or animpending cal-or-or der-
to-active-duty-in-the-Armed Forcesof-the-United 3 ates for-the-spouse -domesd ic-partner,-childorparent-
of-theemployee

B.a Theweekly-benefit-for-family-leave-shallbe:—
-1 up-to-12weeksduring-any-52-consecutive week period;-and-
-u paid-a-67%oftheemployee’s-average-weeklywage -not-to-exceed 67%oft he-statewide-average-
weeklywage--

The benefit-rataforthe-employee’s-period-of-familyleave- shallbet he-rate- that-isineffect-onthe-first-day-of-
family-leave-taken —

52 cons=cutiveweeksiscomputedretroactively-tothe first-day for-which-benefits-are-current -being daimed -A-
single-daim-may-not-cover-more-than 52-consecutiveweecks—

Cs Lability-of Arst-Unum-Lifelnsurance-Company-thercinrefemredto-as Arst-Unum).- The-liabilit y-for- PH-benefits-
payable-for-a-single-qudifyingevent-in-a-52-week period shallbethe liability-of-Frst-Unum-if Frst- Unum-was.
providing-coverage-onthe-first- day-of- familyleave. -

V.-Requesting PA-Benefits-
A- Foresseable leave —

1 e Theemployee-must-provi de-30-days-advance-noticeto-the-employer-prior-to-the-fird-day-of-leave-
takenfor-a foreseeable-qualifvingevent Hf 30-days-advance-notice-is not-practicable -then-notice-must-
be-given-assoonaspracticable -A-sole-propriet or -member-of-alimit edliabilitycompany -memberofa
limitedHiability- partnership-or-other-self-employed-person,-must-provide-30-days-advance-notice-to-
Rrst-Unum-priortot hefirst-day-of leave-taken for-aforeseeable-qualifyingeve nt-or-as-soon-as-
practicable -

2.i The-advance-noticomustindudethe anticipated-timingand duration-of-theleave for;-

{a) continuous leave;-or-

(bnintermittentleave - The-employee-should-consult-the-employer-onwhetherthe-employer-may-
requirethe-employee-to-provide-notice-assoon-aspracticable-before-each-day-ofintermittent-
leave.-The-employee-shall advise-the-employer-and Frst-Unum-of-the schedule-of-intermit tent-
leave - Arst-Unum-may-withhold payment-pending submissionof-arequest-for-payment-
together-withthe-dates.ofintemittent-leave -

3 d The-employee-shall-advise-the-employer-of-any-change-in-the-timing-and’ or-duration-of-the leave -
The-soleproprietor-member-of-alimited-liabilit ycompany,-member-of-alimited-liability-partnership-or-
other-self-employed-person-shall-advise-Arst-Unum-of-anychangein-thetimingand/ or-duration-of the-
leave-

4. |fthe-employee-failsto-give-30-daysadvance-notice-of-foreseeable leave-to-the-employer,the-
employer-may-request-t hat-Frst-Unum-delay t he-payment-of-benefitstothe-employee-(knownasa-
partia-denial)-for-aperiod-ofup-to-30-daysfromwhen-the-notice- wasgiven.-

B.n Unforesceable-leave —

1 oWhen-the-needfor-continuous-leave-is-unforeseeable -the-employee-must-provide-notice to-the-
employer-as soonaspracticable-Whenthe-needforleave-isunforesceable -the-sole-proprietor -
memberof-alimitedliabiity-company -memberofalimit ed-lisbilit ypart nership-crotherself-employed-
person-must-provide-notice-to-Frst-Unum-as-soon-aspracticable -
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2.. Whenthe-needfor-intermittent-leave-isunforeseeable -t he-employer-may require-the-employee-to-
provide-notice-assoon-as-practicable-before-ecach-dayof-intemittent-leave - The-emplo yee-shall advise-
the-employer-and-FArst-Unum-of-the-schedue-of-intermittentleave - Arst-Unum-may-withhold payment-
pendingsubmission-of-arequest-forpayment-toget her-with-the dates-of-intermittent-leave -

Ct Requirementsfor-AlingaClaim.—-

1- Theemployea-request sPH-benefitsby-completingthe-request-for-FFl-which-is-either-the PA_-1-claim-
formavailable-onthe-New-York-@ ate Paid- Familyl eave website-or-from-Arst-Unum.-

2- Theemployeo-providestheemployer-with-the-request-for-PA-to-complete- the-employer-information-
sction.-The-employer-mud-complete-its-section-and-retum-the-completedrequest-to-the-employeo.
within-3businessdays.-Frgt-Unum-maynot-deny-aclaim-for-failure-of-the-employer-t o-complete-its-
saction.-

3t Theemployee-completesthe-appropriatecertifications-orproof-of-daim-documentation.-No-benefit s-
arerequiredtobepaid by Arst Unum-untilthe completed-request-for-PA-together-with-the-necessary-
certifications-or-proof-of-cla mdocumentation-have-been submittedto-Arst- Unum.{See-item-G-
Certification/Proofof(lam-Documentat ion-below-for-additional information.)}

4) Theemployeo-submitsthe-.completed request-for-PH-together-with-the-necessary-certifications-or-proof-
of-daim-documentation-to-Frst- Unum-nol aer-than-30-days fromthe-first- day-of-leave -For-a-previously-
unspecified-day-of-intemittentdeave  therequestforpayment-must-be-made-within-30-days-of-the-
leave 1fthe-Chair-agreesthat-it-wasnot-reasonably-possible-to-fumishthe-completed-request-for-FHL-
toget her-withthe necessary-certifications-or-proof.o fclaim-document aionwit hin-30-days then-it-must-
be-submitt ed-as soon-as possblewit hinthe period-of-act ual leave t akenpursuant-to-SectionV.-B-
above.--

51 Oncefrst-Unum-receives the-completedrequest-for-PA-together-withthe-necessary certifications.or-
procfof-daim-documentation,-Arst-Unum-must-pay-or-deny-the-daim-within-18.days-

6.m Arst-Unum-shall-make allreasonable-effort s consist ent-with-the-princples set-forth-in- Erecutive-Order-
26 Aisaued October-6-2011,-to-communi cat ewith-re pect-to-the-PA-daim-in-the-language-ident ified-by-
the-employee-intherequest-forPA_-

D- Incomplete-Requed-for-PH-usingthe-PA-1-daim-form.-
1- Frst-Unum-may deny-aclaim-for- PR-wit ho ut-prejudice-within-18.daysif.-
(a)etheclaimisincomplete;-or-
(b)othe certification-or-proof-of- clam-document ai on-is-insufficient -

2.0 Arst-Unum-mud-notifythe-employee-of-eachpiece-of-required-mi ssinginformation.—

3.3 When-a PA-clhimi sdenied without-prejudice the-employee-must-refile within-30-daysof thefirst day of-
leave -If-the-employee-does-not-refile-the.completedrequed-for PH-together-with-the-necessary.
certifications-or-proof-of-claimdocumentation-wit hin-30-days-of-the-first-dayo f-leave -FArst-Unum-may-
deny-the-dlaim.-

4- Once-Frst-Unum-receives-the-completed- request-for-PA-togetherwith-the-necessary-certifications-or-
procfof-daim-documentation,-Arst-Unum-must-pay-or-deny-the-daimwithin-18 days-

Ey Advance-Requed-for-Arl-for-Foreseeable-Qualifying Events-

1.i An-Advance Request-for-PH-for-aforesceable-qualifying event-shal-not-be denied onthe-grounds that-
therequesdt-for-PAis-incomplete.-

2.s Within-5-businessdays-of-receipt-of-anincompleterequest-for-PH_-Frst-Unumwill- provide the-
employeewith:-

(ae noticethatthecamispending-

(b) alist-of-therequired missinginformation;-

(c) instructionsfor-how-to-submit-the-missinginformation;-and-
(dh contact-information -

3- Oncefrst-Unum-receives a completed- request-for-FrL -Frst-Unum-shall provide the-employee-a-
confirmation-ofreceipt-of the-completed-dam-within-3- business-days.-

4.1 Ifacompletedrequest-for-PA-isreceived more-than-18 daysbefore the-occumrence-of-a qualifying
event,-ArstUnum-shall-send-payment-to-theemployes within-5-daysfollowing t he-qualifyingevent —
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F.i Denialof-PH.Benefits-1f-Frst-Unum-denies-arequed-for-FH.forreasons-other-than-the-claimis incomplete-or-
the-certification-orproof-of daim-docunentationisinsufficient,the-employea-maynot-refile.-A- Frl.denial-must-
state thereason,-repeat-anyrelevantinformationfiledin-therequest-and-include-any-otherinformation-
conddered-by Arst-Unum-in-making-the-decision —

G- Certification/ Rroofof-Oaim-Document ation -
1.mCertification-Updates.-Arst Unum-may-require-updates-to-therequest-for-PA_-certifications -or-proof-of-

daim-document ation-for-subsequent-periods o PH-not-covered by-the initialdocument a ion-during the 52-
week-periodfollowingthe-nitialrequest-for-FrL—

2- Bonding Certification —For-Frl-taken-to bondwith-the employee’s child the-required-information-to-be-
included-in-the-certificationis-contained-in-the-PA.-2 form-available-on-the-New-York-3 ate-Paid - Family-Leave-
webste.or-from-Hrst-Unum.—

3.r Certification-of-a SriousHealth-Condition —

(aX Itistheemployee sresponsibilityto-obtain-a medical certification-from-ahealth-care provider-
and-to-provide-Fr st-Unum-wit h-the-complete-and-suffigent-certification-for-PH-taken-duetothe-
serioushealt h-condition-of-a-family-member -Fall wre-to-provide the-certificationmay-resultin-
thedenial-of-PA.-benefits-

(b). Therequired-information-to-be-included-in-the-certification-from-the-hedth-care-provider-is-
contained-inthe-PFL-4-form-available-ont he-New-York-3 ate-Faid-Family-Leave-website-or-from-
Arst-Unum.—

4.. Certification-Relating-to-a- QualifyingMilitary-Exigency -

(a) It-istheemployee sresponsibility-tosubmit-a-certification-for-PH-taken-dueto-aqudifying
milit ary-exigency - The-information-to-be-included-inthe-certificationiscont ained-in-the-PFL-5-
formonthe-New-York-3 ate Paid-Family-Leave websteorfrom-Frs-Unum.-

(b)s Frst-Unum-may-requira-the-employea-to-provide-a copy-ofthe-militarymember sactiveduty
orders-or-other-decumentation-issued byt he-military- which-indicates-that-the-military-member-
ison-active-duty-or-called-to-active- dut y st atus-and the-dates of themilitarymember sactive-
duty-service -

(cit If-the-qualifying military-exigency-involvesrest-and-recuperationleave -t he-employee-must-
provide-acopy-oft he-militarymember'srest-and recuperationorder s-or-ctherdocument ation-
issued bythe-military-which-indicatesthat-t he-milit arymember-hasbeen-granted-res-and-
recuperaionleave-andthe datesof-the-military-member’srest-and recuperation-leave -

(dxa Arst-Unum-may-independently-verify-the-employee’s-appointment swith-third-parties-and may-
verify-the-militarymember’'sactive-duty-status-

V1.-Payment-of-Benefits

A.v Thefirst-payment-of-benefits-shall- be-paidwithin- 18-daysof-receipt-of acompleted-request-for-PA.-with-t he-
necessary-certificaion-orproofofclam-documentation -Thereafter -PA-benefits shall be-paid biweekly -Inthe-
event-a-completedrequest-for-PH.isreceived morethan-18 days beforet he-ocourrence-of a qualifyingevent -
First-Unum-shall send-payment-to-theemployeewithinfive-days fd lowing-the-qualifyingevent -

B- Payment-of PH-benefit smay-be-made-in-the-same-manner-asthe-employeeispad-wages from-the-employer-
(such-as-debit-card direct-deposit,-or-chedk) -

Cc Payment-Options.-If- Arst-Unum-offers-a-choice o method-of payment -Arst-Unumwill-contact-t he-employee-
upon-the-receipt-oftherequest-for-PA-and may-require-the-employee t o choosa between debit-card-or-direct-
deposit-asthe-method-of payment,-unlessthe-employee-certifies theneed-forpayment-bychedk-1fthe-
employeefailsto-choosa-a-method-of payment -Frst- Unum-may-elect-to-make-payment-usingeither-a-debit-card-
or-acheck-Theemployeemayelect-a-alatertime to-change the default method of-payment .-

Dt IfArst-Unumprovidesfor-payment-methods-in-addition-to-a-check -First Unummust provide-employeeswith-
writtennoticethat-meets-therequirements-of-12. NYCRR 380-5.6(e) -



Vii.-Employee Use-of-Accrualsand Employer Requedt-for- Reimbursement -
Where-anemployer-provides-an-optionto-employeest o-charge-all-or-part-of-unused-accruals-or-other-paid time-off-
toreceive-full-salary-during-the-period of-family-leave-and-the-employee-exercises that-option -and-theemployee-
doesnot-file-arequed-for-PRL.benefitswith-Frst-Unum, the-employer-may-request-reimbursement-from-Prl-
benefits-due-byfilingitscam-for-reimbursement-with-Frst-Unum-in-accordance-with-Worker s-Compensation- Law-
§205(2)(c)-

Vi DisputeResolution-

A_L Informal Resolution - The-employee-and-Arst- Unum-shall-make-every-effort-to-informally-resolve-a-denial-of Frl-
benefits-

Bl Arbitration-Inthecevent-aninformal-resolutionis-unsuccessful -any-partymay-seck-a-formal-resolutionthrough-
abitration.-Any-claim-related-dispute induding eligibility -benefit-rat e, -and-duration-of family-leave -is-subject-
to-arbit ration-pursuant-t o procedurespromulgated or-approved-by-t he Chair-of-the Workers-Compensation-
Board-Awards-are-made-inwriting-and-are-finaland-bindingon-the-partiesint he-casasubjectto-Artide-75-of-
the-Civil-Fractice-Law-and-Rules.-

IX-Exdusionsand-Limitations.

1.s Frohiition-onconcurent-payments-DBLand PFL.bencfits are-not-payable-concurrently.—

2.e No-employee-shall-bo-entitledto-PAL.benefits-

(a)bFor-any-disabilit y-occasioned-by-the-willfulintention-of-the-emplo yee-to-bring-about-injuryto-or-the-
sgckness of-himself-or-another -orresulting from-any-injury-orsickness-sustained-inthe-perpetration-by
theemployee-of-anillegal-act -

(b}t For-anyday-of PH-duringwhich-the-employee-performed-work-for-the-employer-for-remuneration-or-
profit;-

(c)n For-any-family-leave-commencing before-the-employee-becomes-eligible-for-PrL-benefits -

3.1 A-soleproprietor.-amember-of-alimited-liability-company,-amember-of-a-limited-liability-part nership. -or-other-
self-employed-personwho-glect scoverage-under-Article- 9-of-the W(shall be-subject-t o-awaiting period-of-2
yea sfrom-the-effedtive-dat e-of-thisrider-before-PH-benefit sare-payable -During- the-Zyearwaiting-period -
premium-contribut ionsfor-PH.-coverage-shall- bepayable -

X-Renewal/ Cancellation/ Termination

Therenewal/ cancellation/ terminatio nprovison-of-the-DBL policy-shall-apply-to- t his PALrider - The-benefits.
contained wit hin-t his PALrider-shall renew-or_cancel/ terminate-on-the-same-renewal date.or-
cancellation/temmination-dae-asthe DBLpolicy -

Xl .-Ciscontinuance-
If-Arst-Unum-elects-to-discontinue-all-DBL/ PH-policies in-one-or-more-group-sizes-(small -medium,-large) -First -
Unum-will provide-written-notification-of-the proposed-discontinuance-to-the Superintendent -in-accordance with-
11-NY(RR 363.6(1}-and{m),-atleast-90-days-priort o-t he-date-o f discontinuance-of-the-cover age - This-notification-
shall-be-in-additionto-the-notification-to-the-employer-requiredin-the-underlying DBL-policy —

Sgned-for-Frst-Unumlifelnsurance-Company-a-[Garden-Gty -New-York]-on-the- Rider Hfective-Date -
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Policyholder: Champlain College Inc.

Policy Number: 921815 001
List of Employers: (Divisions/Subsidiaries)
None

Policy Effective Date: January 1, 2023

Initial Premium Rate: § 3.43 per male employee
$ 6.95 per female employee

Premium Due and Payable: January 1 and the first day
of each following month

Classes of Employees Covered: All Employees sligible
under the New York State
Disability Benefits Law

NEW YORK
Policy Anniversary: January 1, 2024 and each following
January 1.
CISABILITY
BENEFITS First Unum Life Insurance Company

{referred to as the Insurance Company) will pay

benefits provided by this policy to each employee
INSURANCE of an employer in the Classes of Employees Covered

shown above. The benefits are those te which that

employee is entitled under Section 204 of the Disability
POLICY Benefits Law of the State of New York.

NON All the provisions of the Disability Benefits Law of the
State of New York are and will remain part of this policy
as completely as if written here, so far as they apply to

PARTICIPATING disability benefits provided by this policy.

Signed for the Insurance Company at New York, New York
on the Policy Effective Date.

Dt &

& 14
Sdcretary President

First Unum Life Insurance Company
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A. DEFINITIONS
For the purposes of this policy:

1. "Calendar quarter" means the period of 3 consecutive calendar months
ending on March 31, June 30, September 30 and December 31.

2. "Disability Benefits Law" means Article 9 of the Workers' Compensation
Law and includes any laws which:
a. amend or supplement it; and

b. are or become effective while this policy is in force.

3. "Employee" means a person in employment with the employer and shown
in the Classes of Employees Covered on the first page.

4. "Employer" means the Policyholder or any entity shown in the List of
Employers on the first page.

B. GENERAL PROVISIONS
This policy provides benefits only:

1. for a disability which begins while this policy is in force; or

2. for any employee whose employment with an employer terminates while
this policy is in force, for a disability which begins within 4 weeks after
such termination. But this does not apply if the employee commences
any work for wage or profit for anyone, including an employer shown
in the list of Employers, who is covered under the Disability Benefits
Law.

This policy is the entire contract between the Policyholder and the Insurance
Company. It may be changed at any time by written agreement between the
Insurance Company and the Policyholder. All agreements made by the In-
surance Company are signed by an officer or a registrar. No other person
can change or waive any terms or make any agreement that is binding on
the Insurance Company. No change is valid unless it is shown to be:

1. endorsed and signed by the Insurance Company; or

2. amended and signed by the Policyholder and Insurance Company.

The Policyholder may act for and on behalf of any and all empleyers in all
matters which pertain teo this policy. Every act done by, agreement made
with, or notice given to the Policyholder is binding on all such employers.

But notice te the Policyholder is not notice to the employer in the case of
a nhotice of cancellation.
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C. PROVISIONS REQUIRED BY STATUTE
As between the employee and the Insurance Company:

1. notice to or knowledge on the part of the employer of an injury or
sickness suffered by the employee is deemed notice or knowledge on
the part of the Insurance Company; and

2. jurisdiction of the employer is, for the purpose of the Disability Ben-
efits Law, jurisdiction of the Insurance Company.

The Insurance Company is in all things bound by and subject to the orders,
findings or decisions rendered in connection with the payment of benefits
under the provisions of that law.

The Chairman of the Workers' Compensation Board of the State of New York
has the right te enforce in the name of the pecple of the State of New York
for the benefit of the person entitled to the benefits insured by this policy,
the liability of the Insurance Company in whole or in part for payment of
benefits. Such right may be enforced by filing a separate application or
by making the Insurance Company a party to the original application. But
such payment of benefits in whole or in part by either the Policyholder, the
employer or the Insurance Company will to the extent thereof, be a bar to
the recovery against the others of the amount so paid.

Bankruptcy or insolvency of the Policyholder or an employer does not relieve
the Insurance Company of any of its obligations under this policy.

Benefits payable under this policy or any amendment, rider or endorsement
therete will be payable at least to the extent required by the Disability
Benefits Law.

D. INFORMATION REQUIRED
The Policyholder will furnish to the Insurance Company all information which
it may need for any matters under this policy. All documents, books and
records which may relate to the insurance or premiums will be open for in-
spection by the Insurance Company:

1. at all reasonable times while this policy is in force; and

2. within 3 years after the final termination of this policy.
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E. CLAIM NOTICES BY FOLICYHOLDER OR EMPLOYER
When the Policyholder or employer receives notice of disability, written no-
tice will be given by the employer or Policyholder to the Insurance Company
or any of its authorized agents. Such notice will:

1. be given as soon as possible after the first day for which benefits may
be payable for such disability;

2. contain enough information to identify the Policyholder and the em-
ployer; and

3. contain other reasonably obtainable information as to the:
a. time of disability;
b. place of disability;
c. circumstances of disability;
d. nature of disability; and
e. name and address of the employee.

The Policyholder or employer will give immediate notice to the Insurance
Company with full information as toe any claim made due to disability.

F. PREMIUM CALCULATIONS

Each premium is calculated at the Initial Premium Rate shown on the first
page. The premium rate is subject to any reductions or increases that the
Insurance Company may make. The Insurance Company will give written
notice to the Policyholder of each reduction or increase. Nc increase in
premium is effective less than 12 months after the effective date of this
policy. But the Insurance Company reserves the right te increase the
premium as of the effective date of each amendment or supplement te the
Disability Benefits Law if its obligations increase due to any amendment or
supplement.

The premium for each calendar quarter is based on the payroll periods
ending nearest the 15th day of each calendar month of the next preceding
calendar quarter. Due allowance will be made for the amount of the first
premium in any case where an employer becomes included in the List of
Employers on a date which is not the first day of a calendar quarter.

The method of calculation of premiums may be by any method which is mu-
tually agreed to by the Insurance Company and the Policyholder.
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G. PREMIUM PAYMENTS
Premiums are pavable in advance by the Policyholder at the Insurance
Company’s home office.

The first premium for employees of an employer shown in the List of Em-
plovers on the effective date of this policy:

T is due and payable on that date; and
2. covers the period from that date to the day just preceding the due date
of the next premium.

The first premium for employees of an employer added to the List of Em-
ployers after the effective date of this policy:

1. is due and payable, at the option of the Insurance Company, on the
date such employer is added to that list; and

2. covers the period from that date to the day just preceding the due date
of the next premium.

After the first premium payment, premiums are due and payable as shown
on the first page of this policy.

H. GRACE PERIOD
A grace period of 31 days after the due date is given to the Policyhclder
for the payment of each premium, subject te the "Cancellation of Policy"
section .
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l. EMPLOYEE CONTRIBUTIONS
To comply with the Disability Benefits Law of the State of New York, any
excess of the employees' total contributions applied to the insurance over
the premiums paid by the Policyholder (less any amounts returnable) will,
under the rules of the Chairman of the Workers' Compensation Board of the
State of New York be:

T paid to the Policyholder te be distributed or applied for the sole benefit
of employees; or
2. applied or disposed of as prescribed in Section 216 of that law.

J. ASSIGNMENT BY POLICYHQLDERS
Assignment or transfer of the Policyholder's interest under this policy will
not bind the Insurance Company without its written consent.

K. CANCELLATION OF POLICY
The Insurance Company may cancel insurance under this policy for employees
of any one or more empleyers at any time by giving written notice to:

1.  the Policyholder;

2. each employer whose employees' insurance is being cancelled; and

3. the Chairman of the Workers' Compensation Board of the State of New
York.

Such notice will state when the cancellation of insurance is effective and

will be:

1. delivered to the Policyholder and the employer; or

2. sent by certified mail to the Policyholder’'s and the employer’s last
known place of business.

The effective date of cancellation must be 10 or more days after the date
such notice is given if the cancellation is due to nonpayment of premium.
If the cancellation is due to any other reason, the effective date of cancel-
lation must be 30 or more davys after the date such notice is given. But if
the employer obtains insurance with another carrier before the effective date
of cancellation shown in any notice given as stated above, the cancellation
will be effective on the effective date of the other insurance.

The Insurance Company will use the cancellation privilege set forth above
if it receives a written request from the Policyholder or an employer to cancel
the insurance under this policy for the employees of one or more employers.
But such request must be received 40 or more days before the effective date
of that cancellation.

The Policyholder and each employer are liable te the Insurance Company for
all unpaid premiums of such employer. For any cancellation of this policy,
premiums are adjusted on a pro-rata basis from the last premium due date
to the date of cancellation. Any refund will be made to the Policyhelder
as soon as possible.

L. STATUTORY ASSESSMENTS
Under the Disability Benefits Law the Insurance Company will pay the as-

sessments levied on the total payrolls of employees covered under this pol-
icy, pursuant to Sections 214-2, 214-3 and 228 of that law.
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OUR COMMITMENT TO PRIVACY

We understand your privacy is important. We value our relatienship with you
and are committed to protecting the confidentiality of nenpublic personal infor-
mation (NPl). This notice explains why we collect NPI, what we do with NP| and
how we protect your privacy.

COLLECTING INFORMATION

We collect NPl about our customers to provide them with insurance products and
services, This may include telephone number, address, date of birth, occupa-

tion, income and health history. We may receive NP| from your applications and
forms, medical providers, other insurers, employers, insurance support organ-

izations and service providers.

SHARING INFORMATION

We share the types of NPl described above primarily with people whe perform
insurance, business and professional services for us, such as helping us pay
claims and detect fraud. We may share NP| with medical providers for insurance
and treatment purposes. We may share NP| with an insurance support organ-
ization. The organization may retain the NP| and disclose it to others for whom
it performs services. In certain cases, we may share NPl with group policy-
holders for reporting and auditing purposes. We may share NPl with parties to
a proposed or final sale of insurance business or for study purposes. We may
also share NPl when otherwise required or permitted by law, such as sharing
with governmental or other legal authorities. When legally necessary, we ask
your permission before sharing NP| about you. Our practices apply te our for-
mer, current and future customers.

Flease be assured we do not share your health NP| to market any product or
service. We also do not share any NP| to market non-financial products and
services., For example, we do not sell your name to catalog companies.

The law allows us to share NPl as described above (except health information)
with affiliates to market financial products and services. The law does not allow
vou to restrict these disclosures. We may also share with companies that help
us market our insurance products and services, such as vendors that provide
mailing services to us. We may share with other financial institutions to jointly
market financial products and services. When required by law, we ask your
permission before we share NP| for marketing purposes.

When other companies help us conduct business, we expect them to follow appli-
cable privacy laws. We do not authorize them to use or share NPI except when
necessary to conduct the work they are performing for us or to meet regulatory
or other governmental requirements.

Unum companies, including insurers and insurance service providers, may share
NPI about you with each other. The NPI might not be directly related to our
transaction or experience with you. It may include financial or other personal
infermation such as employment history. Consistent with the Fair Credit Re-
porting Act, we ask vour permission before sharing NPI that is not directly re-
lated to our transaction or experience with you.

COVERAGE DECISIONS
If we decide not to issue coverage to you, we will provide you with the specific

reason(s) for our decision. We will also tell you how to access and correct certain
NPI.
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ACCESS TO INFORMATION

You may request access to certain NPl we collect te provide you with insurance
products and services. You must make your request in writing and send it to

the address below. The letter should include your full name, address, telephone
number and policy number if we have issued a policy. If vou request, we will

send copies of the NP| to you. |If the NPl includes health information, we may

provide the health infermation to you through a health care provider you desig-
nate. We will also send you information related to disclosures. We may charge

a reasonable fee to cover our copying costs.

This section applies te NP| we collect te provide yvou with coverage. It does not
apply to NPl we collect in anticipation of a claim or civil or criminal proceeding.

CORRECTION OF INFORMATION

If you believe the NPl we have about you is incorrect, please write us. Your
letter should include your full name, address, telephone number and policy
number if we have issued a policy. Your letter should also explain why you
believe the NP| is inaccurate. If we agree with you, we will correct the NP| and
notify you of the correction. We will also notify any person who may have re-
ceived the incorrect NPl from us in the past two years if you ask us to contact
that person.

If we disagree with you, we will tell you we are not going to make the correction.
We will give you the reason(s) for our refusal. We will also tell you that you
may submit a statement to us. Your statement should include the NPI you believe
is correct. It should also include the reason(s) why you disagree with our de-
cision not to correct the NPl in our files. We will file your statement with the
disputed NPI. We will include your statement any time we disclose the disputed
NPI. We will also give the statement to any person designated by you if we may
have disclosed the disputed NPI| to that person in the past two years.

SAFEGUARDING INFORMATION

We have physical, electronic and procedural safequards that protect the confi-
dentiality and security of NPI. We give access only to employees who need to
know the NPI| to provide insurance products or services to you.

CONTACTING US
For additional information about Unum's commitment te privacy and to view a copy
of our HIPAA Privacy Notice, please visit unum.com/privacy or coloniallife.com.

You may also write to: Privacy Officer, Unum, 2211 Congress Street, C467,
Portland, Maine 04122.

We reserve the right to modify this notice. We will provide you with a new notice
if we make material changes to our privacy practices.

Unum is providing this notice te you on behalf of the following insuring compa-

nies: Unum Life Insurance Company of America, Unum Insurance Company, First
Unum Life Insurance Company, Provident Life and Accident Insurance Company,
Provident Life and Casualty Insurance Company, Colonial Life and Accident In-

surance Company and The Paul Revere Life Insurance Company.

Copyright 2015 Unum Group. All rights reserved. Unum is a registered trade-
mark and marketing brand of Unum Group and its insuring subsidiaries.

MK-1883(09/15)
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